City of Cleveland Memorandum
Frank G. Jackson, Mayor

Cleveland City Council
Executive Summary
Monday, April 19, 2021

Ordinance No. 248-2021

The Department of Human Resources 1s seeking approval for the 2019-2022
Collective Bargaining Agreement with the Longhoreman Association, Local 1317,
Teamsters Local 507 and to amend Section 19 of the Citywide Payband Ordinance.

WAGES
First Year: 2.0 % wage increase retroactive to April 1, 2019
Second Year: 2.0 % wage increase retroactive to April 1, 2020
Third Year 2.0 % wage increase effective April 1, 2021

Section 19. Longshoreman Association, Local 1317

That salaries and compensation in the following classifications shall be fixed
by the appointing authority in accordance with the schedule appearing after each
classification:

Minimum Maximum
1 Bridge Attendant $18.41 $18.78
2 Electric Bridge Operator 20.35 20.76
3 Electric Bridge Operator Leader 21.79 22.23
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