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TENTATIVE AGREEMENT BETWEEN 
SEilJLOCALl 

AND 
THE CITY OF CLEVELAND 

Presented to the Membership on 
Saturday, May 2 at 12pm and 5pm 

ARTICLE 2 - RECOGNITION {Changes in bold/strikethrough): 

a. Paragraph 3 - The Union is recognized as the sole and exclusive representative for the purpose of
establishing negotiated rates of pay, wages, hours and other conditions of employment for all
employees who have completed their probationary period in the job classifications listed below:
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Custodial Worker 
Custodial Worker Lead Person 
Window Washer 
Bridge Oiler 
Animal Care Worker 
Canine Enrichment Specialist 

ARTICLE 4 - UNION RIGHTS (Changes in bold/strikethrough): 

a. Paragraph 9 - It shall not be a violation of this Contract and it shall not be a cause for disoharge or
disciplinary action if any employee refuses to enter upon any property im,ohced in a primary labor
dispute, refuses to go through or vrork behind any lm.vful primary pioket line, or refuses to do v10rk:
normally done by primary striking members of another union, e,mept that the City shall not be
required to pay the v10:ges of any suoh employees. Provided that in no ease shall any employees
refuse to do any ,,,ork, regardless of the existenoe ofa lavtful primary labor dispute, if, in the City's
judgment, suoh refusal v10uld be detrimental to the public health or safety, unless the City cannot
reasonably provide for the persona] safety of the employees. It shall be a violation of this
contract and the City may impose discipline upon any employee who refuses to enter upon
any property of the City involved in a primary labor dispute, or refuses to go through or
work behind any lawful primary picket line of employees of the City, unless the City cannot
reasonably provide for the personal safety of the employees.
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ARTICLE 7 - UNION SECURITY AND CHECK-OFF (Changes in bold/strikethrough): 

a. Delete Paragraphs 15 and 16 and replace with the following New Paragraph 15 - The employees
shall have the right to join or not join the Union. For employees who join the Union and
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