COF C 125-174

Ordinance No. 1029-18 AN EMERGENCY ORDINANCE

To amend Section 39 of Ordinance No. 323-15,
passed March 30, 2015, as amended, relating to

Council Member Kelley compensation for various classifications.
(by departmental request)

WHEREAS, this ordinance constitutes an emergency measure providing for the
usual daily operation of a municipal department; now, therefore,

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF CLEVELAND:

Section 1.  That Section 39 of Ordinance No. 323-15, passed March 30, 2015,
as amended by Ordinance Nos. 638-15, passed June 8, 2015, Ordinance No. 1110-15,
passed September 21, 2015, Ordinance No. 1260-16, passed October 31, 2016,
Ordinance No. 1076-17, passed October 9, 2017, and Ordinance No. 7-18, passed
January 22, 2018, is amended to read as follows:

Section 39.  That the salaries and compensation in the following classifications shall be
fixed by the appointing authority in accordance with the schedule appearing after each
classification:

Minimum Maximum

1 Administrative Manager $27,19355 117,672.49
2 AMR Field Engineer 27,325.56 94,320.17
3 Assistant Commissioner of Water 27,325.56 134,991.09
4 Assistant Secretary of Sinking Fund Commission ~ 27,325.56 108,011.58
5 Aviation Unit Manager 88,000.00 108,000.00
6 Chief of Health Planning and Evaluation 27,325.56 85,577.88
7 Chief-Systems Analysis 27,325.56 108,011.58
8 Consulting Engineer 36,000.00 104,888.34
9 Disease Intervention Specialist Supervisor 47,396.28 73,079.27
10  Emergency Management Planner 36,000.00 90,000.00
11  Emergency Operations Center Manager 27,325.56 96,463.81
12 FMIS Functional Manager 27,325.56 99,702.63
13 Harbor Manager 27,325.56 108,011.58
14 Health Services Administrator 27,325.56 85,577.88
15  Helicopter Pilot 60,000.00 72,800.00
16  Labor Relations Officer 27,325.56 85,577.88
17 Manager of Compensation and Classifications 27,325.56 128,618.41
18  Manager of Education and Research 27,325.56 96,798.67
19  Manager of Employee Relations 27,325.56 99,702.63
20  Manager of Equal Employment Opportunity 27,325.56 99,702.63
21  Manager of Public Safety Office of Quality 27,325.56 96,463.81
Control
22 Minority Business Development Administrator 27,325.56 85,577.88
23  Office of Professional Standards Senior 28,000.00 85,000.00
Investigator
24 Police Inspector General 75,600.00 100.060-00
100,000.00  135,000.00
25  Project Coordinator 27,325.56 99,702.63
26  Risk Manager 27,325.56 108,011.58
27  Senior Compensation Analyst/HRIS 27,325.56 104,856.16
28  Superintendent of Electric Trouble Operations 27,325.56 85,577.88
29  Testing, Training and Exercises Planner 27,325.56 91,104.71

30  Water Business Plan Manager 27,325.56 99,702.63
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Section 2.  That existing Section 39 of Ordinance No. 323-15, passed March
30, 2015, as amended by Ordinance Nos. 638-15, passed June 8, 2015, Ordinance No.
1110-15, passed September 21, 2015, Ordinance No. 1260-16, passed October 31,
2016, Ordinance No. 1076-17, passed October 9, 2017, and Ordinance No. 7-18,
passed January 22, 2018, is repealed.

Section 3.  That this ordinance is declared to be an emergency measure and,
provided it receives the affirmative vote of two-thirds of all the members elected to
Council, it shall take effect and be in force immediately upon its passage and approval

by the Mayor; otherwise it shall take effect and be in force from and after the earliest
period allowed by law.

WM:nl
8-15-18

FOR: Director West
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