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EXECUTIVE SUMMARY 

between 

THE CITY OF CLEVELAND 

and 

SERVICE EMPLOYEES, MAINTENANCE EMPLOYES LOCAL 1 

(SEME LOCAL 1) 

(Approximately 87 employees currently in the bargaining unit) 

Reached: April 1, 2025 

Ratified by Membership: April 6, 2025 

____________________________________________________________________________ 

There follows a summary of the key amended terms of the April 1, 2025, through March 31, 

2028, labor contract based on the negotiated agreement of the City of Cleveland and the Service 

Employees, Maintenance Employees Local 1, as ratified by the membership on April 6, 2025. This 

was accomplished at the bargaining table without having to resort to expensive and divisive 

impasse procedures. 

1. COMPENSATION – ARTICLE 31

 3 percent base wage increase in each year of the contract.

 Increase some special pays to $1.50 – these changes effect a very small number of the

bargaining unit employees:

o Pay for Towing (1 employee);

o Lead Pay (4 employees); and

o Waste Collection Truck Maintenance pay (7 employees).

 Increase some ASE certification pays by $100 per year (5-10 employees).

2. INSURANCE – ARTICLE 27

Add a clause notifying employees that the City will increase employees’ health insurance

contributions in 2026 and 2027 to bring it up to contractual levels. This will create a meaningful

cost savings for the City over the life of the contract.

3. PROBATIONARY PERIOD – ARTICLE 11

Add language to require a new probationary period for employees transferring from another

bargaining unit.
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4. DISCIPLINE – ARTICLE 29 

Add language to eliminate the need for pre-disciplinary hearings for every disciplinary action. 

Managers will only be required to hold a pre-disciplinary hearing for discipline resulting in a 

loss of pay. This will cut down on some administrative burden and cost. 

5. TOOL ALLOWANCE – ARTICLE 33 

Increase tool allowance by $300. This is a group that does purchase their own mechanic tools, 

diagnostic handhelds, and diagnostic software.  

 

 


