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ECONOMIC TENTATIVE AGREEMENT SUMMARY 
between 

THE CITY OF CLEVELAND 
and 

TEAMSTERS LOCAL 507 
(Full-Time and Seasonal) 

January 18, 2023 

WAGES -ARTICLE XXX (Full-Time); ARTICLE XXVI, Section 1 (Seasonal) 

Retroactive to April 1, 2022: 2% 
Effective April 1, 2023: 2% 
Effective April 1, 2024: 2% 

Effective at the beginning of the first pay period on or after December 1, 2023, provide 
equity adjustments of 4% upon the base wages of the following employees: 

• Traffic Controller

• Parking Enforcement Officer

• Animal Control Officer

INSURANCE -ARTICLE XXIV and ADDENDA XV and XVI (Full-Time) 

No changes in benefit levels, out-of-pocket expenses and percentage of employee 
premium contributions 

PLUS ADJUSTMENT/SPECIAL RA TES PHASE-OUT 

a. Differential Addendum-Addendum I (Full-Time)

Section 2, Plus Adjustment Committee:

• Delete the following language:

2. Plus Adjustment Committee. Within thirty (30) days after
ratification of this Agreement, the parties shall establish a joint 
committee, consisting of an equal number of representatives for each 
party, to analyze and calculate appropriate methods for replacing the 
current system of plus adjustment compensation by increasing the base 
hourly wage rates of affected employees. Such methods of replacement 
must be constructed to provide, to the extent reasonably practicable, that 
the overall compensation of employees, based upon a two (2) calendar 
year period immediately preceding implementation of such 
replacement, shall not be reduced or increased. The joint committee 
shall meet once per month, or more or less frequently as mutually 
agreed, to conduct its activities. The joint committee shall issue a report 


















