
Agency Name Cirt of Cleveland 

Street Address 601 lakeside Ave Room 230 

Zip 

Name Justin M. Bibb 

Phone 216·664-3544 

Organization City of Cleveland 

Street Address 601 Lakeside Ave Room 230 

Zip 

Name Dawn Heartsong 

Phone 216-623·5126 

Organization Cleveland Dept. of Publlc Safety 

Street Address 1300 Ontario Street, Room 828 

Zip 

Name Amy Hewett 

Phone 216·664-3735 

Organization Cleveland Dept, of Public Safetv 

Street Addre� 601 lakestde Avenue, Room 230 

Zip 

44114 

44114 

44113 

' � 

44114 

City Cleveland 

County Cuyahoga 

�� � 

TIiie Mayor 

Email Rpuente@ClevelandOhio.gov 

Oty Cleveland 

County Cuyahoea 

litle Grants Coordinator 

Email Dheartsong@CfevelandOhio.gov 

City Cleveland 

County Cuyahoga 

,,._,,,. 'MP '·•tu 

Title Budget Administrator 

Email Ahewett@ClevelandOhio.gov 

City Cleveland 

County Cuyahoga 

To qualify for this project, complete ONE of the following� depending on whether hiring is to replace vacant or eliminated positions or to increase staffing levels 

to pre-pandemic levels (which can be adjusted up by 7.5%). A "Yes" for either question is required to be eligible for funding. 

Filling Positions Left Vacant or Eliminated During the Pandemic 

1. Were positions vacared or eliminared between 1/27/2020 and 3/03/2021? 

Please indicate the number of First Responders on staff on the following dates: 

1/27/2020: n of Staff 2746 

3/03/2021: n of Staff 2593 

Hiring Staff Up-To and Above (by up to 7.5%) Pre-Pandemic Levels 

2. Was your number of First Responder FTEs on 3/03/2021 lower than your FTE's on 1/27/2020? 

Please indicate the number of FTEs on the following dates: 

1/27/2020: # of FT Es X 1.075 = 

3/03/2021: # of FTEs 

Yes 

To qualify for retention bonuses and incentives referenced above, complete the items below. If not applying for staff retention bonus payments then leave 

blank. A "Yes" required for both A. and B. in order to be eligible for either C. or 0. 

A. Are you applving to pay rentention bonuses to public sector staff? No 

8. Are these staff likely to leave the agency if not for the bonus pay? 






