
NEGOTIATIONS BETWEEN 
THE CITY OF CLEVELAND 

AND 
SEIU LOCAL 1 

EXECUTIVE SUMMARY OF TENTATIVE AGREEMENT 

September 13, 2022 

1. COMPENSATION-ARTICLE 55

2. 

• Wages

o Retroactive to 4/1/22 2.0% general wage increase 
2.0% general wage increase 
2.0% general wage increase 

o Effective 4/1/23
o Effective 4/1/24

• Signing Bonus

Employees employed as of the date of ratification (ratified by both the bargaining 
unit and City Council) of the CBA to receive a $1,000.00 one-time, lump-sum 
payment, payable within sixty (60) days of ratification. 

• Specific Wage Adjustments

o Animal Care Worker and Canine Enrichment Specialist

Effective the first pay period in October, enhance step schedule of Animal 
Care Worker and Canine Enrichment Special,ist to equate to Custodial 
Worker. · Employees to be placed on the �tep commensurate with their 
seniority. 

o Bridge Oiler

Effective the first pay period in October, modify step schedule of Bridge 
Oiler such that the Start through Step 5 rates mirror 'the Step 5 through 
Step 10 rates of the Window Washer step schedule. (Top rate of Bridge 
Oiler would increase from $23)2 per hour to $24.47 per hour.) 
Employees to be placed on the step commensurate with their seniority. 

INSURANCE - ARTICLE 42 

Maintain current contract language. 




