
1. 

2. 

NEGOTIATIONS BETWEEN THE 
CITY OF CLEVELAND 

AND 
FOP, LODGE 8 

EXECUTIVE SUMMARY OF TENTATIVE AGREEMENT 

September 13, 2022 

WAGES -ARTICLE 32 

Maintain 16% differential to be applied to CPPA negotiated wage settlement (2022-5% 
equity adjustment and 2% wage increase; 2023 - 2% wage increase; 2024 - 2% wage 
increase). 

INSURANCE -ARTICLE 18 

Maintain current benefit levels. 

3. UNION SECURITY-ARTICLE 3

Renew side letter re: assignment of Union President and designee.

4. BILL OF RIGHTS -ARTICLE 4

Modify language to comport with City Charter Amendment (See, attached modified
article).

5. OVERTIME -STO PAY -ARTICLE 7

• ,I(h) - Modify as follows:

(h) A method of compensation shall be in the manner and fashion specified
below, regardless of time in service or age, at the election of each member:

(1) By paying the time and one-half (1 ½) overtime compensation
as salary.

(+2) By paying current straight time in salary for the period worked 
with one-half (½) time being credited to accumulated 
compensatory time if applicable; or, 
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