
TENTATIVE AGREEMENT SUMMARY 

between 

THE CITY OF CLEVELAND 

and 

STAGE EMPLOYEES LOCAL NO. 27, IATSE 

December 13, 2023 

ALL LANGUAGE TO REMAIN AS IN THE CURRENT CBA UNLESS OTHERWISE 

NOTED BELOW 

1. WAGES-SECTIONS 5-7

2% -- retroactive to April 1, 2022 
2% -- retroactive to April l ,  2023 
2% -- effective April 1, 2024 

1 % -- special equity adjustment effective upon ratification for all Full-Time and 
Casual Stagehands in exchange for the operations proposals Item 11, below 

A special equity adjustment of $0.16/hour retroactive to April 1, 2022, for all Full­
Time and Casual Stagehands in lieu of a lump sum Signing Bonus Upon 
Ratification 

2. HEALTH AND WELFARE - SECTION 9

Increase the contributions to the IA TSE National Health and Welfare Fund for any non­
full-time employees and casual employees as follows:

Effective upon execution: 
Effective April 1, 2024: 

12.5% of wages 
14.0% of wages 

3. NON-DISCRIMINATION - SECTION 16

4. 

Revise as follows:

The City and the Union hereby statea-tH-fl'A their commitments, legal and moral, not 
to discriminate or retaliate in any manner relating to employment or representation, 
including but not limited to, on the basis of race, color, creed, national origin, age 
(for those age 40 or older), sex (including sexual orientation, gender identity and 
expression), ef-disability, age (for those age 40 or older), genetic background, 
veteran status, or any other characteristic protected bv law. 

DISCIPLINE - SECTION 19 

Add the following new paragraph after the first paragraph: 

If an employee is charged with a felony and held in custody until the criminal matter 
is adjudicated, he shall be placed on an unpaid administrative leave pending the 






