| FILE NO. 946-2024 \
STATE OF OHIO

STATE EMPLOYMENT RELATIONS BOARD
FACT-FINDER’S REPORT
AND
RECOMMENDATION

IN THE MATTER OF:
CITY OF CLEVELAND

AND
TEAMSTERS LOCAL UNION NO. 507, AFFILIATED WITH
THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

SERB CASE No. 2024-MED-03-0415
Before Fact-Finder Susan Fernandez
Hearing Date: July 22, 2024

Report Date: September 3, 2024

For the Employer: For the Employee Organization:
Jazmyn J. Barrow, Attorney Joseph Mando, Attorney

Brittany N. Brantly, Attorney Faulkner, Hoffman & Phillips, LLC
Ogletree Deakins 20445 Emerald Parkway Drive,
Key Tower 127 Public Square, Suite 210

Suite 4100 Cleveland, Ohio 44135

Cleveland, Ohio 44114



This Fact Finder was appointed to serve by the State Employment Relations Board
(SERB) on May 2, 2024. The parties are the City of Cleveland and Teamsters Local Union
No. 507, affiliated with the International Brotherhood of Teamsters. The City, first
chartered in 1836, is an incorporated municipal government and is the county seat of
Cuyahoga County, the most populous county in Ohio. Cleveland had an estimated
population of approximately 372,624 in 2020 and has a total area of 82.4 square miles
consisting of 77.6 square miles of land and 4.8 square miles of water. Itis the 53" largest
city in the United States and ranks second in population in Ohio after Columbus.

The bargaining unit consists of approximately 96 members, which includes
supervisory employees, working in various classifications in the Department of Public
Utilities. The most recent collective bargaining agreement is between the City and the
International Union of Operating Engineers, Local #10 and dated April 1, 2019 through
March 31, 2022. On October 26, 2023, pursuant to Case Number 2023-REP-06-0060, the
State Employment Relations Board certified Teamsters Local Union 507 as the exclusive
bargaining representative of all unit employees.

Il THE HEARING

While the parties met to negotiate a new contract, agreement was not reached on
allissues. Tentative agreements reached in principle during negotiations (not executed at
that time) are set forth in the attached” Exhibit C” and labelled as 2024-7-22 Fully
Executed Tentative Agreements.’

Both sides presented timely position statements prior to the fact-finding hearing. At
that time the open issues as presented in the parties’ position statements were Article 2
Recognition?, Article 37 License Incentives, Article 39 Wages, and Article 44 Shift
Premiums. Prior to a formal presentation on the open issues, the parties and the Fact-
Finder engaged in mediation efforts that resulted in a resolution of all open matters. The
parties agreed to a fact-finding award on the open issues not resolved during prior contract
negotiations as well as the contract articles that were resolved during negotiations. The

! “Exhibit C” is the sole attachment to the Fact-Finding Report.

? It has been agreed that within 30 days following execution of the contract, the Parties shall jointty petition
the State Employment Relations Board to change the description of the bargaining unit by removing the
following positions: Assistant Superintendent of Distribution, Assistant Superintendent of Sewer
Maintenance, and Chief Meter Reader.



agreed-upon terms of the open articles that would have been addressed at the hearing are
also set forth in “Exhibit C”.

The recommendations in this Report are made in consideration of the following
statutory criteria as set forth in Ohio Revised Code, Section 4117.14 (G)(7) and the Ohio
Administrative Code, Section 4117-9-05 (K).

1. Past collectively bargained agreements between the parties;

2. Comparison of open issues relative to other public and private employees
performing comparable work, giving consideration to factors peculiar to the area
and the classifications involved;

3. Theinterest and welfare of the public, the ability of the public employer to
finance and administer the issues proposed, and the effect of the adjustments

on the normal standard of public service;
4. Lawful authority of the public employer;

5. Stipulations of the parties; and,

6. Such factors as not confined to those above which are normally and traditionally
taken into consideration in the determination of the issues submitted to
mutually agreed-upon dispute settlement procedures in the public service
sector or private employment.

Il RECOMMENDATIONS

All terms as set forth in “Exhibit C” pertaining to tentative agreements reached
during negotiations and the agreements made the day of the hearing are hereby
recommended and “Exhibit C” is incorporated by reference. | note that while “Exhibit C”
does not expressly refer to the open issue at hearing on Article 44 Shift Premiums, the
parties have agreed to maintain current contract language and | recommend keeping
current contract language. All unopened or unchanged articles of the collective bargaining
agreement are hereby incorporated in this Report and Recommendation.

Respectfully submitted on September 3, 2024,

Susan Fernandez

Fact-Finder




CERTIFICATE OF SERVICE

I hereby certify that on September 3, 2024 a copy of the Fact-Finding
Report and Recommendation, including “Exhibit C” 2024-7-22 Fully Executed
Tentative Agreement, was served by electronic mail on Jazmyn Barrow
jazmyn.barrow@ogletree.com. Brittany Brantley
brittany.brantley@ogletree.com, Joseph Mando mando@fhplaw.com and
Michael D. Allen, General Council c/o Carol.Veach@serb.ohio.gov.

Swsan Fewnandez

Fact-Finder
September 3, 2024



Article 2 Tentative Agreement
July 22, 2024

ARTICLE 2
RECOGNITION

&g 1uv UITLOR 18 TCCOgNized as the sole and exclusive representative for the empioyees in the

following full-time supervisory classifications who have completed their probationary periods, for the
purpose of establishing rates of pay, wages, hours and other conditions of employment. The Union's
exclusive bargaining unit includes the supervisory classifications listed below on a city-wide basis and the

City will not récognize any other union as the representative for any employees within such classifications.

Assistant Superintendent of Distribution
Assistant Superiniendent ot Sewer Mamtenance
Chief Meter Reader
Chief Radio Dispatcher — Water
Data Conversion Supervisor
Engineer of Hydraulic Survey
Inspection Supervisor of Permits and Sales
Meter Reader Supervisor
Sewer Construction and Maintenance Operator Supervisor
Sewer Maintenance Unit Leader
Sewer Maintenance Unit Leader Operator
Unit Supervisor
Supervisor of Billing Services
Supervisor of Credit and Collection
Supervisor of Meter Operation
_ Supervisor of Call Center
Supervisor of Permits and Saies
Water Hydraulic Unit Leader
Water Hydraulic Supervisor
Meter Technician Supervisor
Meter Technician Leader
Water Pipe Repair Supervisor
Water Pipe Repair Unit Leader
Supervisor of Radio Service

The City of Cleveland reserves the right to add to, delete from, or modify any proposal hercin prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.

EXHIBIT
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July 22, 2024
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Within 30 days following execution of the contract, the Parties shall jointly petition the State
Employment Relations Board to change the description of the bargaining unit by removing the

following positons;

sistant Superintendent of Distribution e {Formmed; Indent; Left: 0°
Assistant Superintendent of Sewer Maintenance
Chief Me er
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The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.

63272710.v1-OGLETREE



Article 4 Tentative Agreement
July 19, 2024

ARTICLE 4
NON-DISCRIMINATION

4 The City and the Union hereby state their commitments, legal and moral, not to

discriminate or rclaliate in any manner relating to employment, including but not limited (0. of

any other characteristic protected by law,

5) The City shall recognize the right of all members of the bargaining unit to join the Union
and to participate in lawful concerted Union activities and shall not discriminate against, interfere with,
restrain, coerce, or discipline any member of the bargaining unit due to Union membership or due to any
lawful activity undertaken on behalf of the Union.

(6) Any alleged violation of either City rights or of Union rights is subject to review directly

to the Step 3 level of the Grievance Procedure of the Contract.
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The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and

(3) City Council has approved the full collective bargaining agreement.
62911719.vI-OGLETREE



Article .39 Tentative Agreement

July 22, 2024
ARTICLE 8
UNION SECURITY AND CHECK-OFF
HD—Ad-employeesin-the-bargaining-unit-covered-bythis Contractwhe-are-members-of the

Hiion-on-the-date-the- Contraetis-signed-and-all-other-employees-in-such-bargaining-unit-who-become
tientbers-of-the-bUnion—The-Citywill- deduetregular-initiation tees-and-monthly-duestrom-the pay-of
employeesin-the-bargaining-unit-covered-by-this-Contract-upen—receiptfrom-the Unien-otindividual
written—uthorization—eards—voluntarty—executed-by—an-employee forthat-purpose—and-bearing tis
and-substantiation-that-at-least-83% of the-eligible-employees-in-the Bargaining Unit-as-defined- in-Artiele

H-(Recognition)-ofthis-Contract—are-dues-paying-members-of the Union:

I Adl-nen-probationary-employees—covered-by-this-Contract-who-are-menibers
of-the-Union-shall-berequired—to-pay-dues—Employees-arenotrequired-tojointhe
Unien-as-a-condition-ofeniployment:-however—at-non-probationary-employees-who
do-net-become-members-of-Loeal-Hoshal-berequired-as-a-condition-ofemployment
to-pay—a-fairsharefee-onlyto-cover—and shall not-exceed-the-employee's-pro—rata
share-of-(1)-the-direet-eosts-inewrred-by-the- Union-in-negetinting-and-administering
this-Contraet-and-of-setthnggrievanees-and-disputes-arising-underthis Contract-and
(2)-the-Union's-expenses-incurred-foraetivities-normally-and reasonably-employed-o
effectuate-is-duties-asthe exelusive representative of the- employees-in-the bargaining
wiitecovered-bythis-Contract:

H-the-event-thatany-employee-who-is-required-to-pay-a-fair-sharefeetothe Linion-ebjects

to-the propriety-of the Union's-use of such-feethe entire ameunt-of the objectingemployee's

tee—shall-be-placed-by-the-City—into—an—interest-bearing-eserow—account—pending—the

exhaustion-ot-the-Union's-internal-rebate-procedure-and-any-determination-by—the State
The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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Fhe-Union-hereby-represents-—that-(ta)-it-has-provided-all-non-member-emplovees—with
adeguate-nformation-about-the-basis-tor-thetair share-tee-ealentation-and-(b)-any-dispute
regarding-the-fairshare feeissubject-to-prompt-decision-by-an-impartial- decision-maker:

2e———lt-shall-be-the-responsibility-ol-the-Union-to-establish-the-ameunt-of such-afair

sharefee-and-o-notify-allatfected- employees-of the-established-fairshare fee-The-Union

shall-netify-the-Citv-of-the-amount-ofF said-fair-sharetee-and-the names-of the-affected
employees—he-City-shall-deduetthis-amountfrom-the-pay-of saidemployee(s)-and
remit-i-to-the-Uaion—The Union-shall-indemnifiy-and-save-the-City-harmless-from-any
and-at-egal-setions-brought-by-an-employee-against the Union-the-City—or-the-Union
and-the-City-jointly—as-the-result-of the-enforcement-orrequired-complianeewith-this
provision:

F——Any-employee-hired-priorto-April-—4984--who-has-net-jeined-the Union by Mareh

HA984-shall-net-be-subjeet-to-this-provision-and-shall-net-be-required-ta-pay-a-fair share
fee:

(12)  All employees in the bargaining unit covered by this Contract who are members of the Union

on _the date the Contract is signed and all other employees in such barpaining unit who become

members of the Union at any time in the future shali continue to be members of the Union, and the

ns_{rom_anv such emplovees except as

City will not honor dues deduction (check-off) revocati

provided herein.

(13)  The City will deduct regular initiation fees and monthly dues from the pay of

employeesin the bargaining unit covered by this Contract upon receipt from the Union of

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and

(3) City Council has approved the full collective bargaining agreement.
62913349.v1-OGLETREE
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Article 319 Tentative Agreement
July 22, 2024

individual written authorization cards voluntarily executed by an emplovee for that purpose and

bearing his signature. Provided that —

A, An employee shall have the right to revoke such authorization by giving written notice to the

City and the Union.

B. The City's obligation to make deductions shall lerminate automatically upon timely receipt of

revocation of authorization or upon_termination of employment or transfer to a Job classification

outside the bargaining unit.

C. Deductions under Article VII shall be made during the second pay period of each month,

but if an employee's pav for that period is insufficient to cover the Union dues. the City will make

a deduction from the pay earned during the next pay period.

D. All deductions under Article VII, accompanied by an alphabetical list by department of all

emplovees [rom whom deductions have been made, shall be transmitted to the Union no later than the

fifteenth (15™) ) day following the end of the pay period in which the deduction is made. and upon

receipt. the Union shall assume full responsibility for the disposition of all funds deducted.

I=N Where an individual in a classification not in the bargaining unit is temporarily assigned

to a position within the bargaining unit, the Union shall be entitled to assess a pro-rata service fee

upon such temporarily assigned employee based upon the amount of time the employee is in the

bargaining unit position. The service fee shall be a fraction of the monthly union fees with the

days the cmployee is temporarily assigned on the numerator and the number of days in the affected

month as the denominator.

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.



Article 28 Tentative Agreement
July 19, 2024

ARTICLE 28
MILITARY LEAVE

64 Employees who are members of the Ohio organized militia or members of other reserve
PO Who LI JOrgs L miitia ners ol o

components of the armed forces of the United States, including the Ohio national guard. are entitled (o a

leave of absence from their positions without loss of pay for the time they are performing service in the

uniformed services in accordance with Cleveland Codified Ordinance Section 171.57.

Af-emploxee-shal-be-granted-an-extended Jeave-of-absence-without-pay—fermilitary—dutn—in
accordanee-with-state-and-federal-lav-and—afier discharge—shall-be-restored-to-employmentwith-the City

Employees-who-are-drafted-or-whe-enlist-in-the United-States-Armed-Forces shat-be-gcranted-a
one-(H-day-leave-ofabsence-with-payfor-the purpose-of taking-a-military-physical-Upon-return
fron-mitiary-leave—an-employee-will-be-reinstated-at-the-eurrentapplicable—vate-ofh p-job

elassitication-in-accordance-with-law-and-the-provisiens-as-set-forth-herein-

A-nen-probatienary-employee-of-the-City-who-is-temperarily-called-to-aetive-duty(e.g—summer

training)-shatl-be-granted-a-leave-ofabsence for-the-duration-of such-active duty-and-shat-be paid

the-difference-betweenhistherregularpay-and-histher-serviee-pay—upon-the City'sreeeipt-of-a
serviee-pay-voucher —«Iﬂ:—&—;mmhw-w-ewmi—thm«-—me{ rH—tiﬂ\—&—Iﬂ—&Hﬁ—vﬂieHdﬂi—-'reﬂlﬂﬂid—

turther-shath-geeumulate-vacationa tHre-the-period-of sueh-leave.

Any-non-probatienar-emplovee-whe-is-entitled-to-the-leave-and-whe-is-eatled-to-militanv-duty-for
a-period-in-exeessof-thirty-one-(3)-days-in-any-one-ealendaryeartor-each-calendar-year-in-which
mithar-duty—is-performed-beeause-of-an-Executive Orderissued-by—the President-of-the-United
States-or-an-Aetof-Congress-is-entitled-during the period-designated-in-the- Orderor- Act—to-aeave
of-absenee-and-to-be-paid—during-each-month-of that-period-the-Jesser-of thefolowing:

tH————————————The-difference-between-histher-gross-monthly-wase-orsalary-as
aremployee-and-the sunrofhisthersross-military-pav-and-alowances received-that-month:

oF
2 —Five-hundred-delars£$500.009.

+Hhe-employee-shall-not-receive payments-underthis-paragraph-if the surm-ofhistherarass-military
pay—and—alowanees—received—in-a- momh—e*eeeds41+s#hef—gfess-ﬂ+enmb—waueﬂn—mlwas—an

emplayee-or-if-the-permanent-public-employee-is-receiving-histher-pav-as-deseribed-above.

Employees-on-military-leave who-thereafierreturn-to-employmentwith-the City-shall
The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.



Article 28 Tentative Agreement
July 19, 2024

receive-retirement-and-longevity-eredit-for-al-ime spent-in-active-military-service:
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The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and

(3) City Council has approved the full collective bargaining agreement.



Article 31 Tentative Agreement
July 19, 2024

(69)

ARTICLE 31
VACATION

All regular full-time employees shall be granted the following vacation leave with full pay for each

year, based upon their length of City service as follows as of December 31st of the previous year.

(70)

YEARS OF SERVICE VACATION
After 1 year 10 days
After 8 years 15 days
After 12 years 20 days
After 22 years 25 days

The administration of vacations (including eligibility requirements) shall be in accordance with the

following rules and regulations:

A) Any employee who has completed less than one (1) year of continuous employment by
December 31st of the previous year shall receive one (1) workday off for each month worked
prior to December 3 1st of the previous year, but not to exceed ten (10) days. New employees
whose starting day is prior to the 16th of the month shall be credited with one (1) day of
vacation for that month.

B) For vacation purposes, the employee's continuous employment is defined as the period of time
during which he is continuously listed as an employee on the payroll of the City, including
authorized paid leaves of absence.

C) If an employee is discharged or quits, and is re-employed at a later date, his length of
continuous employment will be computed from the date of his reemployment.

D) An employee who is laid off and later re-employed shall be given credit for his service before
the lay-off, but no credit will be given for that period of time during which the employee did not
work.

E) Time in authorized leave of absence shall be deducted for purposes of computing the amount
of employment.

F) An employee transferred from one Division to another shall be given credit for his service
elsewhere with the City, providing such employment has been continuous.

G) An employee who is on leave of absence without pay for a period totaling more than thirty 30)
calendar days in any calendar year, shall earn vacation leave at the rate for which he is eligible
based on length of service as follows: One (1) day per month, not to exceed ten (10) days; eight
(8) years but less than twelve (12) years' service — 1'/; days per month, not to exceed fifteen
(15) days; twelve (12) years but less than twenty-two (22) years' service —2 days per month,

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.



Article 31 Tentative Agreement
July 19, 2024

not to exceed twenty (20) days; twenty-two (22) years of service -- 2 '/, days per month, not to
exceed twenty-five (25) days.

H) An employee may use any vacation leave earned prior to December 3 1st of the preceding year.
Vacation leave being earned currently in any calendar year may not be used until after December
31st of that year.

I) Vacations shall be taken during each current year, provided that the City may permit an
employee to accumulate and carry over his vacation leave to the following year and must be taken
during that period of time.

J) If any employee is laid off or is terminated for any reason other than dismissal prior to taking
his vacation earned but not used for the previous year, he shall be paid in full for that vacation
time, in addition to receiving pro-rata vacation earned during the current year in which he
terminates.

K) The estate of a deceased employee shall receive payment for any unused vacation leave,
including pro-rata vacation earned during the current year, for which the employee was eligible at
the time of death.

L) Any employee eligible for vacation under existing rules, who enlists or is inducted into the
armed forces, shall at the time of leaving for military service be paid in full for all accrued vacation
time (earned but not previously taken).

M) A returning serviceman may be entitled to his vacation in the calendar year following the year
of his return on the same basis as if he had been on the City payroll during the full preceding
calendar year, providing he returns to duty from military service.

(71)  1f a recognized holiday falls within an employee's vacation leave the employee shall receive an
additional paid vacation day in lieu of the holiday (either at the beginning or at the end of his vacation, at
his option).

(72)  Employees may take their vacation during the calendar year at the convenience of the City.
Beginning September 1st each calendar year employees will be given an opportunity to indicate
their vacation Jeave preference(s) on a form provided by the City. All vacation preferences must
be submitted no later than October 31st. Purine-the first-quarter-ofeach calendaryear-emplovees will
be-given-an-opportunity-to-indicate-on-ntform-provided-by-the City—their-vacation-leave-preferences--and
prompiy-thereatier-a/\ written vacation schedule by division and classification will be provided by the City

no later than December |5 with priority given to employees according to their job classification

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.



Article 31 Tentative Agreement

July 19, 2024

seniority to the extent consistent with operational requirements. Once the vacation schedule is
determined, it shall not be changed without the consent of the involved employee(s), except in response
to an operational emergency. Any employee who fails to make his vacation application during the
appropriate period will be given his vacation leave without regard to seniority based upon when his
application was made.

(73)  New hires are prohibited from using vacation time during their probationary period and newly-
hired employees terminated during their probationary period shall not be eligible to cash-out their accrued

vacation.
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The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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ARTICLE 37
LICENSE INCENTIVE

(80)  Employees in the following classifications shall receive a license incentive in accordance
with the schedule set forth below. License incentives will be paid within seven (7) days of written
certification provided to the employee's supervisor.

(81)  License incentive pay shall be added to the employee's base hourly rate of pay
for all purposes, including but not limited to overtime.

Classifications

Assistant Superintendent of Distribution
Chief Radio Dispatcher

Engineer of Hydraulic Survey

Inspection Supervisor of Permits and Sales
Sewer Construction and Maintenance Operator Supervisor
Sewer Maintenance Unit Leader

Sewer Maintenance Leader Operator
Water Pipe Repair Unit Leader

Water Pipe Repair Supervisor

Meter Technician Leader

Meter Technician Supervisor

Water Hydraulic Repair Unit Leader
Water Hydraulic Repair Supervisor

Incentive
1st Class $0.45-0.90 per hour
2nd Class $6:501.50 per hour

Licenses for Sewer — Waste Water Collection 1 & 2
Licenses for Water — Water Distribution 1 & 2

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and

(3) City Council has approved the full collective bargaining agreement,
63272987.v1-OGLETREE
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ARTICLE 38
PAY DAY

(82)  The City shall regularly pay all employees every other week, on either Wednesday,
Thursday or Friday. If the pay day falls on a holiday, the City will pay all employees the day before
the holiday.

(83)  Per the City's discretion, employees may be paid either by direct deposit, hand-delivery
heing-issted-the-payeheckat the-werk-site)-during-theiwork-shift-direetmaik-or by payroll debit card.

(84) Employees who receive a paycheck by hand delivery, who are not scheduled to work on
the date of the issuance of the paycheck, will make arrangements through the Supervisor and/or
Timekeeper to properly receive their paycheck.

(85)—City-thmeis-hot-to-be-tsed-for-cashing a-payeheek:

86)—The-Citvwill-proeess-any-pay-check-error-of fifiy-deHars($50-00)-or-move-within thiee

)-working days.
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Date Date

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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ARTICLE 39
WAGES

(87)  Retroactive to April 1, 202249 a two percent (2.0%) wage increase shall be applied to all
wage rates in accordance with the wage rates set forth in Schedule A which is incorporated herein as
though fully rewritten.

(88)  Retroactive to April 1, 202320, a two percent (2.0%) increase shall be applied to all
wage rates in accordance with wage rates set forth in Schedule A which is incorporated herein as though
fully rewritten.

(89) Effective April 1, 202424, a two percent (2.0%) increase shall be applied to all wage
rates in accordance with wage rates set forth in Schedule A which is incorporated herein as though fully

rewritten.

(20)  Effective April 1, 2024, the following classifications will receive a one-time equit

adjustment increase to their base wage of (three percent) 3%:

Chief Radio Dispatcher -~ Water
Data Conversion Supervisor

Waler Pipe Repair Supervisor

Water Pipe Repair Unit Leader

Inspection Supervisor of Permits and Sales

Meter Technician Supervisor

Meter Technician Unit [eader

Unit Supervisor

Sewer Construction and Maintenance Operator Supervisor
Sewer Maintenance Unit Leader Operator

Sewer Maintenance Leader

receive the above wage increases.

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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89091 Employees not on the active payroll at the time the contract is fullyv exccuted
ratitied-are not entitled to retroactive payments or other monetary benefits.

99(92) Opportunities shall be provided for any unit leaders in the Division of Water
volunteering to train and 5ecome qualified to operate heavy equipment. Employees can apply for
such training openings. Employees who qualify based on defined criteria (such as hands-on testing),
shall receive $1.80 in addition to their base hourly rate so long as they remain qualified to operate
the heavy equipment. Determinations as to whether an employee is qualified remain within the sole
discretion of the City. The criteria will be shared with the Union prior to implementation,

91(93) While operating the Jack Hammer, Local 10 members will be compensated at the
Jack Hammer Local 100 hourly rate.

(92)(94) Wage increases shall be effective as follows: (a) if April st falls in the first week
of a pay period, the wage increase shall be effective at the beginning of that pay period; or (b) if April 1st
falls in the second week of a pay period, the wage increase shall be effective at the beginning of the next
pay period.

(93 —Fhe-Cityv-and-the-Union—within-sixty-{60)-davs-of-the-exeeution-ol this contract—shall
cormence—diseussions—regarding—wage—disparities—which—may —exist—within—the —bargaining—unit
elassifications—H-the parties-are-unable-to-agree-upon-any-wage-disparities—the-matter-may-be submitted

to-the-Step-3-Hevelofthe grievance procedure:

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and

(3) City Council has approved the full collective bargaining agreement.
63244156.v1-OGLETREE
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The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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ARTICLE 39
WAGES

Delete Paragraph 94.
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Date Date’

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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ARTICLE 42
DISCIPLINE

(97) a_ If an employee is charged with a felony and held in custody. he shall be placed on an

unpaid administrative leave pending the adjudication of his criminal charges. Emplovees released trom

custody shall be scheduled for any pre-disciplinary conference within (he same time constraints applicable

to all other bargaining unit members. [f the employee is convicted of the criminal charges and required

to serve a period of incarceration. his emplovment with the City of Cleveland shall be terminated. 1f the

employee is convicted or pleads guilty but released Irom custody and not required to serve a period ol

mcarceration or found to be not guilty, the City shall schedule a pre-disciplinary hearing following the

bel = .

adjudication of the criminal charges.

(97) b. Whenever the City determines that an employee may be subject to discipline, a pre-
disciplinary conference will be scheduled to afford the employee an opportunity to offer an explanation
of the alleged conduct, inclusive of oral and/or written testimony. The City shall notify the affected
employee and his/her Union representative of the day and time of the conference at least 48 hours in
advance and provide a detailed incident report of the specific incident for which discipline is being
considered. The employee's Union representative shall be present at the pre-disciplinary conference unless
otherwise agreed between the City and said employee and his representative. Any such agreement shall
be reduced to writing, signed by both parties and submitted to the City for the record. An employee may
also elect, in writing, to waive the opportunity for a pre-disciplinary conference.

(98) At least five (5) working days prior to meetings of the Accident Review Committee, the
City shall provide the Union with the names of any bargaining unit members whose accidents are being

reviewed at that meeting and copies of any reports or statements regarding the accident.

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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(99) An employee who is disciplined must be disciplined within twenty-one (21) calendar days
of the event(s) upon which the discipline is based, or within a reasonable time from the date the City had
knowledge of said event(s). In the case of suspension or discharge, the employee shall be advised of
his/her right to have his/her Union representative present and, upon request, will be permitted to discuss
his/her suspension or discharge with the Union representative in an area made available by the City before
he/she is required to leave the premises. If a Steward is being disciplined, he/she has the right to be
represented by a Chapter Officer. If a Chapter Officer, Secretary, Treasurer or Recording Secretary is
being disciplined he/she has the right to be represented by the Union President or Vice President. If the
President or Vice President is being disciplined he/she has the right to be represented by an International
L.U.O.E. representative,

(100) The City will notify the Union in advance of any change to the attendance policy and
negotiate changes prior to implementation. The City will maintain a taped call-in line at every division,
except divisions in public safety, for the purpose of recording call offs.

(101) Both the employee and the Union President shall be given a copy of any warning,
reprimand or other disciplinary action entered on the employee's personnel records within five (5) working
days of the action taken. Any employee who has been disciplined by suspension or discharge will be given
a written statement describing in detail the reason(s) for which he has been suspended or discharged. In
the case of suspension, the employee will be advised of the duration of the suspension.

(102) Any suspension shall be for a specific number of consecutive days on which the employee
would regularly be scheduled to work. Holidays occurring during a period of suspension shall be counted
as work days for the purpose of the suspension only.

(103) All employees are obligated to report convictions for DUI or drug related offenses, and

failure to report may result in immediate discharge.

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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ARTICLE 48
HOLIDAYS

(135) All regular full-time employees shall be entitled to eleven (1-H) twelve (12)

paid holidays (inclusive of the two (2) floating holidays) as follows:

New Year’s Day Independence Day

Dr. Martin Luther King Jr. Day Good Friday

President’s Day Labor Day

Memorial Day Thanksgiving Day

Juneteenth Christmas Day

(136) Employees are entitled to two (2) floating holidays in each calendar year.

Floating holidays will be granted contingent upon operational needs and a request by the employee
being submitted for consideration at least twenty-four (24) hours prior to the date being requested. If
the operating needs of the Department cannot be met because there are too many requests for a
specific day(s) or for any other reason, the requests will be considered and approved in accordance
with seniority guidelines. A new hire cannot use the floating holidays during his probationary period.
To be entitled to holiday pay an employee must work his or her last full scheduled work day before
and the first full scheduled work day after the holiday, unless on an approved vacation or personal
day. Any sick time used on the last scheduled workday before or the first scheduled workday after

the holiday will result in the loss of the paid holiday unless the employee has presented a certificate

from a licensed physician immediately upon return to work.\Retatine

The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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—pav-—"Fardiness (less than one (1) hour) does not disqualify an employee from holiday pay.
(137) If any of the above holidays fall on a Sunday, the following Monday shall be
observed as the holiday. If any of the above holidays fall on a Saturday, the, preceding Friday shall be

observed as the holiday.
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The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.
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ARTICLE 50
DURATION

(136) This Contract represents a complete and final understanding on all bargainable issues between the
City and the Union and it shall be effective as of the date of ratification (Nevember18.-2020}-and remain

in full force and effect until March 31, 20222025.

(137) This Contract supersedes all previous agreements and memorandums.
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The City of Cleveland reserves the right to add to, delete from, or modify any proposal herein prior to final
agreement. Any withdrawal of a proposal is without prejudice to the Employer. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full
collective bargaining agreement, (2) the Union membership has ratified the full collective bargaining agreement and
(3) City Council has approved the full collective bargaining agreement.



