File 1432-2019-A

DIVISION OF GUARDS
GUARDS
WAGES
TENTATIVE AGREEMENT

197. Employees shall receive a zere two percent (0%)(2%) across-the-board wage increase for
contract year 2646 2019. Employees shall receive a two percent (2%) across-the-board wage
increase for contract year 2047 2020. Employees shall receive a two percent (2%) across-the-
board wage increase for contract year 291—8 2021.
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: - Wage increases shall be effective: (a) during the pay period in which April 1#
falls if April 1* falls in the first week of a pay period; or (b) during the pay period following the
pay period in which April 1% falls if April 1% falls in the second week of a pay period.
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198. Employees in the job classifications listed below shall continue to be on the wage and
salary schedule set forth herein in accordance with their date of hire with the City. If an
employee is reclassified to a job classification listed, he shall be slotted into the next highest step.

WAGE AND SALARY SCHEDULE

]
04/01/1619  04/01/3720  04/01/3821 Subject
Classifications 7 _ . L2
Guard (Start) $176118.69 $17.9619.06 $18-:3219.44 F i oo ca
Guard (One Year) $182610.38 $18:6319.77 $19:0020.17 (Qep *
Cosrectional Officer{Start) $17.61 $17:96 $18:32 Verdicod ¢sa
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199. Employees not on the active payroll at the time the contract is executed are not entitled to
retroactive payments of wages or other monetary benefits.
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