
1. 

TENTATIVE AGREEMENT SUMMARY 
between 

THE CITY OF CLEVELAND 
and 

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 38 

October 24, 2023 

WAGES - ARTICLES 33, 34 

Retroactive to April 1, 2022: 
Retroactive to April 1, 2023: 
Effective upon ratification: 
Effective April 1, 2024: 

2.0% 
2.0% 
Equity Adjustment (see attachment) 
2.0% 

2. INSURANCE - ARTICLE 42 and ADDENDUM (NEW)

No changes except dates.

3. NON-DISCRIMINATION - ARTICLE 14

iP4: Revise as follows: 

The City and the Union hereby affirm their commitments, legal and moral, not to 
discriminate or retaliate in any manner relating to employment on the basis of 
race, color, creed, national origin, age (for those age 40 or older), sex (including 
sexual orientation, gender identity and expression), disability, genetic 
background, veteran status, or any other characteristic protected by law. 

4. MILITARY LEA VE - ARTICLE 19

5. 

,I,I42-43: Replace with the following: 

Employees who are members of the Ohio organized militia or members of other 
reserve components of the armed forces of the United States, including the Ohio 
national guard, are entitled to a leave of absence from their positions without loss 
of pay for the time they are performing service in the uniformed services in 
accordance with Cleveland Codified Ordinance Section 171.57. 

HOLIDAYS - ARTICLE 31 

,I65: Revise to state that there are ten (10) paid holidays and add Juneteenth National 
Independence Day as a holiday. 

6. UNIFORMS - ARTICLE 37

,J81: Revise as follows:








